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W E LC O M E TO

LEADERS CIRCLE
SYMPOSIUM!
We are pleased to offer a full-day event that inspires you in your EDI journey
and empowers your entire team. Based on fall 2021 survey feedback from
the EDI campus leaders, the spring 2022 Symposium includes specialty
sessions aligned with Illinois State University’s “10 EDI Pillars of Progress”.
These sessions will provide you and your team members with the skills,
strategies, and ideas needed to effectively implement your EDI goals in
your units, schools, departments, and colleges. Additionally, the day will
offer ample opportunities to exchange concrete ideas to move your EDI
committees forward with colleagues. On behalf of our planning committee,
we welcome you to take full advantage of this opportunity to explore new
approaches, offer your insights and lived experiences, and connect with
others as we continue to build a shared community that advances equity,
inclusion, and anti-racism at Illinois State.
Warmly,

Doris M. Houston

Interim Assistant to the President for Diversity and Inclusion
Symposium Chair

Mayuko Nakamura

Coordinator, Center for Teaching Learning, and Technology
Symposium Vice-Chair

Doris M. Houston

Keynote Speakers

Mayuko Nakamura

Dr. Lisa Freeman, President, Northern Illinois University
Dr. Vernese Edghill-Walden, Vice President for Academic Diversity, Equity,
and Inclusion at Northern Illinois University
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KEYNOTE

SPEAKER
DR. LISA FREEMAN
President, Northern Illinois University

She has a deep
commitment
to equity and
inclusion and
strives to create

As NIU’s 13th President, Lisa C. Freeman works to support all aspects of the university’s
mission, emphasizing NIU’s enduring commitments to promoting the social mobility of
students, producing high impact scholarship, and engaging with the region. She has a
deep commitment to equity and inclusion and strives to create a learning environment
where students, faculty and staff from a wide range of backgrounds feel welcome and
included. President Freeman also believes that relationships are resources, and seeks
continually to strengthen NIU student opportunities, operational efficiency, and scholarly pursuits through strategic partnerships.
Before her appointment in September 2018, President Freeman served as NIU’s Execu-

a learning tive Vice President and Provost, providing administrative oversight and programmatic

direction to Academic Affairs, Human Resources Services and Student Affairs. Freeman

environment came to NIU in 2010 as NIU’s vice president for research and graduate studies and a
where students, professor of biology.

faculty and staff Prior to joining NIU, Freeman spent 16 years at Kansas State University where she
from a wide range served in leadership and faculty roles, including associate dean for research and graduate programs for the College of Veterinary Medicine, and associate vice president for

of backgrounds innovation for K-State Olathe. In these roles, Freeman served as a principal investigator
feel welcome and on research and training grants; taught courses in pharmacology and the responsible
conduct of research; acted as a mentor to numerous graduate students, postdoctoral

included. trainees and early-career faculty members; and was responsible for fostering partnerships across academia, industry, and the public sector to promote educational attainment, economic engagement, and workforce development.
Freeman earned a bachelor’s degree in 1981, then a master’s degree and a doctor of
veterinary medicine in 1986, from Cornell University. She went on to earn a doctor of
philosophy at The Ohio State University in 1989, and subsequently worked as a postdoctoral fellow and research scientist at the University of Rochester School of Medicine. In 2004-05, Freeman was a Fellow of the American Council on Education hosted
by the University at Buffalo.
Freeman’s research focused on the role of ion channels in the development of diseases
such as gastrointestinal ulcers and ovarian cancer as well as on strategies for encouraging interdisciplinary collaboration. Agencies that funded her work included the
American Heart Association, the National Institutes of Health, and the National Science
Foundation. Freeman has written more than 50 peer-reviewed publications, invited reviews, and book chapters. She has presented research findings and discussed effective
strategies for engaging trainees in science, technology, engineering, and mathematics
(STEM) research at national and international conferences.
Freeman has been widely recognized for contributions to her profession and to the
communities where she has lived and worked. Among those honors are being named
the Outstanding Veterinarian of the Year by the Association for Women Veterinarians,
acknowledged by local businesses as a Castle Bank Community Leader, and invited to
join the influential leaders of The Chicago Network. She currently serves the Association of Public and Land Grant Colleges as a board member and the Executive Committee Chair of Commission on Information, Measurement & Analysis (CIMA). Dr. Freeman
is also on the boards of Altus Academy and the DeKalb Area Agricultural Heritage
Association.
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KEYNOTE

SPEAKER

DR. VERNESE EDGHILL-WALDEN

Vice President for Academic Diversity, Equity, and Inclusion at Northern Illinois University

she is credited with
transforming the

Dr. Vernese Edghill-Walden is a dynamic leader and career educator with more than
34 years of experience, 25 years of those in higher education. She has a varied career
having served in roles spanning the education continuum.
Dr. Edghill-Walden currently serves as the Vice President for Diversity, Equity, and

institution’s equity Inclusion and Chief Diversity Officer at Northern Illinois University (NIU). She is the first
agenda and raising to hold the role of Chief Diversity Officer at NIU. Dr. Edghill-Walden leads the Division of
Academic Diversity, Equity, and Inclusion and sets the vision, goals, and strategic pri-

NIU’s visibility orities to improve access, student retention, and university-wide equity and inclusion
and recognition initiative and programs for faculty, students, and staff. During her time at NIU, she is
credited with transforming the institution’s equity agenda and raising NIU’s visibility

as a leader in and recognition as a leader in equity practices throughout the State of Illinois.
equity practices A creative implementer, Dr. Edghill-Walden has developed innovative academic and

throughout the co-curricular programs and partnerships to engage faculty and students in research
and study abroad opportunities as well as to increase the number of graduate stu-

State of Illinois dents of color pursuing the professoriate.

Prior to NIU, Dr. Edghill-Walden held several roles at City Colleges of Chicago, including
the Director of Institutional Research where she partnered with faculty on annual program reviews, assessment, and college wide strategic planning. Progressing to the role
of Provost of the 120,000-student system in 2013, she championed academic policy
alignment, student success, and envisioned and brought to fruition a new faculty-led
tenure and promotion process. Preceding her time at City Colleges, Dr. Edghill-Walden
enjoyed an established career in education, serving as the director of the Center for
Black Culture at the University of Delaware for 12 years and in Pre-K-12th grade education at Georgetown Day School in Washington, DC.
Dr. Edghill-Walden completed her undergraduate work in sociology at Bucknell University and obtained her master’s in higher education administration from the University of Delaware. She holds a Ph.D in sociology with a specialization in race, class and
gender, social inequalities, and urban sociology from Howard University in Washington
D.C. She continues to teach undergraduate and graduate students and is experienced
in teaching in many different modalities online and face-to-face. Dr. Edghill Walden’s
areas of research include race and gender equity, Black women’s career mobility (specifically in higher education), Black women’s historical contributions to Black liberation
movements as well as innovative practices that advance academic success, access
and equity for Black and Latino students in higher education. She is an active publisher
of articles, blogs, and book chapters.
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EDI Leaders Circle Symposium
February 14 (Monday) 9am-4pm

Time

Morning Sessions - Brown Ballroom

8:008:45

Check in and breakfast

9:009:10

Welcome by ISU President Terri Goss Kinzy and Opening Remarks by Doris Houston

9:1010:00
10:0010:15
10:3011:15

Keynote Address: Building the Foundation for
EDI Collaborative Partnerships and Strategies for Success

Dr. Lisa C. Freeman, Northern Illinois University’s 13th President, and Dr. Vernese Edghill-Walden,
Vice President for Academic Diversity, Equity, and Inclusion at NIU will serve as keynote speakers for the

symposium. Their joint talk will focus on building a solid foundation of collaborative partnerships, strategies
for success, and data-informed action planning with a goal of “Getting to EDI Outcomes.”
Q and A with Keynote speakers
10 Pillars of EDI Progress: Framework for Setting
EDI Goals and Assessing Progress

Doris Houston, Office of the President; Danielle Beasley, Student Counseling Services

11:1512:00

Exchange of ideas
Open Discussion with EDI Colleagues

12:0012:45

Lunch and Creative Expression
EDI Specialty Session 1: Old Main Room

1:001:50

Trust and Relationship Building through Racial Equity
Healing Circles and Restorative Justice Practice

Danielle Beasley, Student Counseling Services; Becky Beucher, School of Teaching and Learning;
Maria Luisa Zamudio, National Center for Urban Education

To affect meaningful change, leaders must promote a culture of open communication, transparency, opportunities for conflict resolution, and reconciliation. This specialty session provides participants with strategies
and tools necessary to instill a culture of trust and open communication through racial equity healing circles
and restorative justice practice.
Pillar 1: Commitment to Care, Respect, Trust, and Authentic Relationships
EDI Specialty Session 2: Circus Room

Where Do We Begin? Starting and Sustaining an Action Focused EDI Working
Group or Committee (Strategies for Success)
1:001:50

Olivia Butts, School of Kinesiology and Recreation; Angell Howard, Student Affairs

Campus stakeholders who are committed to equity, diversity, inclusion, and anti-racism may not know where
to begin or how to move their ideas forward. This session is designed for newly formed EDI-A workgroups and
those who are considering starting a group but may not know where to begin. Participants who attend this
session will learn the “who, what, when, how, and why” of establishing and leading an effective and action
focused EDI-A working group.  
Pillar 2: Commitment to EDI-A Growth and Change
Pillar 3: Commitment to Inclusive Leadership and Governance
EDI Specialty Session 3: Ballroom 2

Cultivating the Talents of BIPOC studentsFrom Admissions to College Completion

1:001:50

Rebekka Darner, Center for Math, Science, and Technology; Branden Delk, Admissions;
Tina Williams, Management and Quantitative Methods

A cornerstone of equity, diversity, and inclusion in higher education, is the ability for leaders to implement
student success strategies that center the experiences and talents of diverse learners. Participants who
attend this session will be offered concrete examples of effective strategies that recognize and cultivate the
talents of traditionally underserved BIPOC (Black, Indigenous, and People of Color) students from admissions
to college completion.
Pillar 5: Value Talents of Diverse Student Learners
Pillar 7: Inclusive and Equity-Centered Curricula and Student Engagement
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EDI Specialty Session 4: Ballroom 1

1:001:50

Beyond Words: Understanding and Using
the Land Acknowledgement Statement

Shannon Epplett, School of Theatre and Dance; Angela Haas, English

This session will focus on the “what and why” of land acknowledgements and propose ways in which the
statement can serve as the first step on a path towards reconciliation and restoration with Indigenous people
and communities.
Pillar 1: Commitment to Care, Respect, Trust, and Authentic Relationships
Pillar 2: Commitment to EDI-A Growth and Change
EDI Specialty Session 5: Old Main Room

A Picture Says 1,000 words: Integrating Equity into Images

2:002:50

Byron Craig, School of Communication; Holy Filsinger, University Galleries;
Ray Hatch, Media Relations; Lawrence Lair, University Marketing and Communications;
Mayuko Nakamura, Center for Teaching, Learning, and Technology

A panel of three experts will offer strategies to ensure that visual representations in print, web, and social media include diverse people and experiences while avoiding stereotyping. This session is ideal for leaders who
seek strategies to ensure that web content, social media content, and print material is culturally responsive
and aligned with an equitable workplace environment. The panel will offer some takeaways to assist staff and
faculty at ISU.
Pillar 8: Inclusive web, print, and social media content
EDI Specialty Session 6: Circus Room

Using Data to Plan, Implement, and Evaluate EDI Efforts

2:002:50

Yojanna Cuenca Carlino, Provost Office; Jen Friberg, Center for Teaching, Learning, and Technology;
Dana Karraker, Center for Teaching, Learning, and Technology; David Giovagnoli, Center for Teaching,
Learning, and Technology; Erin Thomas, Student Affairs

Data can inform and support the development of critical frameworks for EDI initiatives. Facilitators will
discuss their experiences of data collection, development of frameworks, alignment of the frameworks with
existing and new programming, and assessment. Participants will better understand the importance of assessment to inform EDI efforts at the college and university level.
Pillar 6: Inclusive and Equitable Policies, Procedures, and Outcomes
EDI Specialty Session 7: Ballroom 2

2:002:50

Making it Happen! Recruiting, Hiring,
and Cultivating Diverse Faculty and Staff Leaders

Levester Johnson, Student Affairs; Ajay Samant, College of Business;
Tina Williams, Management and Quantitative Methods

Equity-focused organizations place value on EDI experience and expertise as part of the hiring and promotional process. Participants who attend this session will learn practical strategies for developing a culture of
attracting and cultivating diverse leaders whose expertise and lived experience add value to organization.
Pillar 4: Value Contributions of Diverse Faculty, Staff, Leaders
EDI Specialty Session 8: Ballroom 1

Moving Beyond the Starting Point:
Strategies for Taking Your EDI-A Workgroup to the Next Level
2:002:50

Chrishaya Dixon, Athletics; Archana Shekara, Wonsook Kim School of Art;
Li Zeng, School of Theatre and Dance

Now that you’ve convened your EDI-A committee, what comes next? This session is designed for existing faculty/staff, and student-led EDI-A workgroups seeking ways to expand their reach and ensure that participants
remain motivated and invested to do the work.
Pillar 2: Commitment to EDI-A Growth and Change
Pillar 3: Commitment to Inclusive Leadership and Governance

3:004:00

General Session: Brown Ballroom Ballroom

Next Steps with Small Group Discussions

William Lewis, School of Information Technology; Dakesa Piña, College of Education
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COMMUNITY
AGREEMENT
FOR TODAY’S SYMPOSIUM
•
•
•
•
•
•
•

•
•

LET’S AGREE TO

Seek to understand vs. Seek to be understood
Respect, non-judgement, avoid assumptions
Call in vs. call out
Ensure that everyone in your group is SEEN and HEARD
Be aware of power differences. Seek contributions from all
Avoid “doing what we’ve always done”
Lead with “EQUITY”: “Equity includes a commitment
to restorative practices that promote equitable treatment, access, opportunity, and advancement among
historically marginalized groups and individuals. Such
restorative practices include identifying and eliminating
barriers that prevent historically underrepresented and
underserved groups from having access to resources,
information, and social influence. Equity goes beyond
acknowledging diversity, and advocates for justice regarding historically unbalanced conditions.” (DIAC, 2021)
“A” for anti-racism: EDI- A refers to Equity, Diversity,
Inclusion, Anti-Racism
“Start where you are… but don’t stay there”
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PRESENTER

BYRON CRAIG

BIOS

Dr. Byron Craig is an assistant professor in the School
of Communication and African American Studies, and
a Fellow with the American Democracy Project. His
current research includes the rhetorical analysis of
anti-Black racism, trauma, and social injustice through
sites of memory and media spaces. He is currently completing an edited volume entitled Rupturing
Post-Racial Fantasies: The Rhetorical Politics of Race
and American Popular Culture Since the Ferguson
Uprisings, under contract with the University Press of
Mississippi.

DANIELLE BEASLEY

Danielle is the Associate Director of Diversity, Equity,
and Outreach at Illinois State University Student Counseling Services (SCS) and has been with the University
since 2016. Danielle started at SCS as the Case Manager and transitioned into her new role as Associate
Director in the Spring of 2021. The Associate Director of
Diversity, Equity, and Outreach is a newly created position that is multifaceted in scope and function. Her
leadership role includes the professional development
of SCS with a focus on enhancing inclusive practices,
developing culturally informed outreach, reducing barriers, and increasing access to services. Danielle leads
efforts in assessing, re-defining, and re-developing
programming that is innovative, responsive, culturally
relevant, and coordinated. She received her bachelor’s degree in psychology from DePaul University and
her master’s degree in Social Work from Illinois State
University. Danielle is a Licensed Clinical Social Worker
who provides inclusive and affirming therapy.

YOJANNA CUENCA-CARLINO
Dr. Yojanna Cuenca-Carlino serves as the Assistant
Vice President for Faculty Development, Diversity, and
Learning in the Office of the Provost at ISU. In this role,
she is responsible for leading, expanding, and enhancing on-campus professional development programming for faculty and staff within Academic Affairs,
bringing an EDI lens to this work. She is also tasked
with developing systems of support for faculty and
building inclusive and collaborative faculty communities. Dr. Cuenca-Carlino has oversight responsibility
for the Center for Teaching Learning, and Technology
(CTLT), leads the GROWTH Change Team, manages the
National Center for Faculty Development and Diversity
(NCFDD) membership, and coordinates data collection
efforts to gather input about faculty/staff job satisfaction in the workplace to identify areas of growth
and strength. Dr. Cuenca-Carlino works closely with
the Provost and other members of that team on the
recruitment, advancement, and retention of a diverse
and talented faculty workforce.

BECKY BEUCHER

Becky Beucher is a former secondary English Language
Arts teacher, Assistant Professor of Secondary Literacy
Education in the School of Teaching and Learning, and
incoming Director of the Barbara and Larry Efaw Center for Educator Excellence in the College of Education
at ISU. She teaches literacy courses for undergraduate
teacher candidates and graduate courses in literacy theory and diversity education. Becky’s research
focuses on how students negotiate racial and gender
discourses in the ELA classroom, how educators design
humanizing curriculum, and the relationship between
youth and educator affect youth literacy practices.
She integrates anti-racist contemplative and restorative practices in her pedagogy and was named the
2021 ISU campus hero for her civic engagement work
in partnership with the National Center for Urban
Education.

REBEKKA DARNER

Rebekka (Bekky) Darner, Ph.D, has been a faculty member in the School of Biological Sciences and directed
our large-enrollment, general education biology course
(BSC101) for seven years. In this course, she conducted research on how instruction can foster scientific
literacy among nonscientists and preservice teachers
through case-based problem-solving that allows students to apply their funds-of-knowledge to authentic,
real-world problems. In 2019, Bekky transitioned to
serving as director of our Center for Mathematics,
Science, and Technology, which seeks to empower,
conduct, and support STEM education and scholarship across the K–16 continuum. Her scholarly inquiry
specifically examines the role(s) of identity in how
learners address authentic problems using their STEM
knowledge.

OLIVIA BUTTS

Olivia Butts is an Instructional Assistant Professor in
the School of Kinesiology and Recreation. She has been
teaching at Illinois State University for six years with a
brief hiatus to teach at Srinakharinwirot University in
Bangkok, Thailand. She currently serves on the Political
Engagement Coalition and is the chair of the Diversity
and Inclusion committee in KNR. Olivia encourages her
students to engage in out of the classroom experiences such as Alternative Breaks, where she has served as
a trip advisor for two domestic and two international
trips. In the community, she organizes with Black Lives
Matter Bloomington-Normal and serves on the Illinois
Network for Pretrial Justice. In her free time, she cheers
for the Redbird Women’s Basketball Team.

BRANDEN DELK

Branden Delk has been working in higher education for
over 15 years. He holds a Bachelor of Science Degree in
Marketing Communications from Eastern Illinois University and a Master of Arts in Communication Studies
from Northern Illinois University. He discovered his
passion for working with college students while teaching Introduction to Public Speaking during his graduate
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program. Branden has held various roles at other institutions in the areas of student services, admissions,
retention, and advising. He found his home away from
home at Illinois State University when he joined the
Office of Admissions in 2015 as an Admissions Counselor. In his current role of Admissions Coordinator for
Equity, Diversity, and Inclusion, Branden develops and
participates in plans of action in the review of office
programs, events, practices, recruitment strategies,
and outreach from an EDI perspective.

DAVID GIOVAGNOLI

David Giovagnoli is the senior programming team graduate assistant at the Center for Teaching, Learning, and
Technology, and is a doctoral student in English. His
primary research focus is pedagogy, and his dissertation work concerns reframing the writing of teaching
philosophies as an ongoing, iterative, and formative
component of instructor training. At CTLT, he primarily
works with graduate students in the Preparing Future
Faculty program through the Future Faculty Learning
Community (which is reading Grading for Equity in
Spring 2022), College Teaching for Future Faculty, and
Instructional Design for Future Faculty, all of which
are aligned to the FITE framework. He also facilitates
Safe Zone workshops for faculty, staff, and graduate
instructors to help support LGBTQIA2S+ allyship on
campus.

CHRISHAYA DIXON

Chrishaya Dixon is the Assistant Athletic Director for
Equity Diversity and Inclusion. She began her time here
in Normal as an undergraduate student who never left.
In her current position, her focus is on creating a sense
of belonging for every staff and student athlete within
the athletic department. During her free time, she
enjoys watching and participating in sports, reading,
and exercise. She is so thrilled to be a part of the EDI
Leaders Circle Symposium.

ANGELA HAAS

Angela Haas is an associate professor of rhetoric,
technical communication, ethnic, and women’s and
gender studies and serves as the graduate program
director for the Department of English. Her research
has been recognized with the Conference on College
Composition and Communication Technology Innovator Award, the Computers & Composition Ellen Nold
Best Article Award, and the C&C Hugh Burns Best
Dissertation Award. Haas serves as vice president of
the Association of Teachers of Technical Writing and as
coordinator of the Computers & Writing Graduate Research Network. Her scholarship has been published in
Computers & Composition, Computers & Composition
Online, Journal of Business and Technical Communication, Pedagogy, Studies in American Indian Literatures.

SHANNON EPPLETT

Shannon Epplett teaches in the School of Theatre and
Dance. He received his Ph.D. from University of Illinois.
His research as a theatre scholar looks at the history
of Chicago’s Off-Loop theatre community, through a
sociological lens. His work is included in the recently
published book Makeshift Chicago Stages: A Century of Theatre and Performance. He has twice been a
fellow of the Newberry Library, as part of the Newberry
Consortium in American Indian Studies, and also as the
Susan Kelly Power and Helen Hornbeck Tanner Fellow.
Shannon is a member of the Sault Ste. Marie Tribe of
Chippewa Indians and is developing a performance
piece based on the life of Anishinaabe poet Jane
Johnston Schoolcraft. He teaches courses in theatre
history, dramatic literature, and devised theatre.

RAY HATCH

Ray Hatch is the Assistant Director of Media Relations
at Illinois State. She serves as the editor of the Identity
and Report campus newsletters, and is a member
of the President’s Diversity and Inclusion Advisory
Council. Ray recently earned a graduate certificate in
Women’s, Gender, and Sexuality Studies.

HOLLY FILSINGER

Holly Filsinger is a second-year graduate student in the
Visual Culture M.A. program. She is a gallery assistant
at University Galleries, often doing research and archival work with the permanent collection. Her research
focuses on collective trauma and artistic means of
resistance in contemporary art and media. She is the
curator for the 2021-2022 ISU speaker series Experiencing Images: How the Visual Shapes Our World.

DORIS HOUSTON

Dr. Doris Houston is the Interim Assistant to the
President for Diversity and Inclusion at Illinois State. In
this inaugural role, she provides strategic leadership
and vision on behalf of the Office of the President
to advance equity, diversity, and inclusion across all
campus divisions. Doris chairs the President’s Diversity
and Inclusion Advisory Council (DIAC), and the recently
established EDI Leaders Circle at Illinois State. Prior
to joining the Office of the President, Doris served in
a two-year appointment as interim Director of the
School of Social Work, and social work faculty member
since 2005. She continues to lead the “Illinois Permanency Enhancement Project”, a racial equity child welfare initiative which began in 2007 in partnership with
the Illinois Department of Children and Family Services.
In 2017, Doris co-founded First Star Academy at Illinois
State - a college preparatory program for high school
students in foster care. In 2020, she was honored

JENNIFER FRIBERG

Dr. Jennifer Friberg is the Interim Director of the Center
for Teaching, Learning, and Technology, Cross Endowed
Chair in the Scholarship of Teaching and Learning, and
Professor of Communication Sciences & Disorders at
Illinois State University. Friberg chairs the University
Teaching Committee and serves on the GROWTH
Leadership Team, working closely with both groups to
center teaching and learning efforts on the Framework
for Inclusive Teaching Excellence.
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with the McLean County YWCA Woman of Distinction
Award and in 2018, she was named recipient of the ISU
David A. Strand Diversity Achievement Award. Doris
earned her B.S.W., M.S., and Ph.D. from the University of
Illinois at Urbana-Champaign.

LAWRENCE LAIR

Lawrence Lair is a second generation Asian-American
graphic designer who identifies as trans and uses he/
they pronouns. He graduated with honors from the
University of California, Davis majoring in design and
minoring in Italian. Currently, he is a graphic designer
for University Marketing and Communications. Additionally, he serves as an executive board member and
coalition building chair of Queer Coalition, an official
ISU affinity group. Lawrence has spent years working with national nonprofits in sectors such as social
justice, environmental advocacy, and LGBTQ+ rights. In
collaboration with Dr. Dakesa Piña, he designed ISU’s
EDI wordmark.

ANGELL HOWARD

Angell Howard is currently the Associate Director of
Professional Development and Staff Recognition in
the Office of the Vice President for Student Affairs at
Illinois State University. She is a two-time graduate of
ISU, with a bachelor’s degree in psychology and a master’s degree in social work, and currently pursuing her
doctoral degree in Higher Education Administration.
Her 12-year career consists of the support and development of students and staff within higher education
systems. She is also the owner of Necessary Change
Consulting LLC and has spent the last ten years creating and facilitating diversity, equity, and inclusion trainings, challenging professionals to create change within
their organization utilizing an anti-racist lens.

WILL LEWIS

Will Lewis is an Assistant Professor of Information
Systems in the School of Information Technology at
Illinois State University. His research interests include
technology adoption, research methods, and computer-based testing. He has presented technology
workshops in several community outreach programs
including Boys & Girls Club and 4-H. He is currently
developing the School of IT’s inaugural Early Redbirds
program that will provide hands-on technology workshops to 8th grade girls from underrepresented groups
with the goal of increasing their college matriculation
rates.

LEVESTER JOHNSON

Dr. Levester Johnson became the Vice President for
Student Affairs in July of 2016. Johnson has over 30
years of experience within student affairs including
over 20 years at the Vice President level. He has held
numerous leadership positions within professional organizations including NASPA-Student Affairs Administrators in Higher Education where he served as the first
Chair of the Board of Directors and was recognized as a
Pillar of the Profession. A native of Milwaukee, WI, Johnson holds a B.A. degree in broadcast communications
from Marquette University, an M.S. degree in college
student personnel from Southern Illinois University,
and an Ed.D. degree in higher education administration
from Indiana University. Johnson has also been recognized throughout Higher Education for his innovative
and effective use of social media in engaging campus
communities. He is often asked to speak on the topic
of social media within the U.S. and abroad.

MAYUKO NAKAMURA

Mayuko Nakamura is a coordinator with the Center for
Teaching, Learning, and Technology on campus and
guides faculty in developing equitable practices in the
classroom. Mayuko has three primary areas of focus at
CTLT: diversity, equity, and inclusion, student success,
and global learning. For each of her focus areas, she
offers workshops, consultation, and teaching-learning
communities and actively participates in the campus and community initiatives related to these focus
areas. She also works on the retention and recruitment
efforts of faculty of color.

DANA KARRAKER

DAKESA PIÑA

Dana Karraker is a faculty development coordinator
at the Center for Teaching, Learning, and Technology
where she leads the planning for the center’s programming initiatives. Her expertise lies in mentoring early
career faculty/course instructors, inclusive classroom
practices, course design, and civic engagement pedagogies. She also serves on the GROWTH Leadership
Team, working with the six campus colleges to provide
professional development tailored to their various disciplines. Dana was a member of the Professional Development Task Force that conducted a university-wide
needs assessment that led to the development of
Framework for Inclusive Teaching. She holds an Educational Doctorate in teaching and learning and teaches
literacy methods courses to preservice teachers. Her
research interests include preservice teachers’ civic
efficacy, critical literacy, and civic engagement.

Dakesa currently works at Illinois State University (ISU)
as the Diversity, Equity, and Inclusion (EDI) Officer for
the College of Education (COE). In this role, Dakesa is
implementing a systemic and sustainable framework
for EDI work within the college. Before working in the
COE, Dakesa served the mental health needs of the ISU
student population and worked as an Instructional Assistant Professor at ISU. She completed her doctorate
degree in Marriage and Family Therapy at Texas Tech
University, her master’s degree at Indiana State University, and her bachelor’s degree at Bowling Green State
University. Dakesa also enjoys providing training on a
variety of different topics including difficult dialogues,
cultural competency, and cultural humility. Dakesa is
also very active in the Bloomington/Normal community serving as a member of Jack and Jill of America, Inc.
and Sigma Gamma Rho Sorority, Inc. When not working
or volunteering, Dakesa spends time with her husband,
two children, and friends.
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AJAY SAMANT

Dr. Samant serves as the Dean of the Illinois State
University College of Business and Professor of Finance
since July 2016. Prior to that he served as Dean and
Professor at the University of North Florida during
2010-2016, and as a faculty member, department chair,
associate dean, and interim dean at Western Michigan
University during 1992-2010. He also serves as a peer
reviewer for the HLC (Higher Learning Commission) and
the AACSB (Association to Advance Collegiate Schools
of Business). He served on the ISU Strategic Planning
Committee which formulated the Educate, Connect,
Elevate Strategic Plan. Most recently, he served as a
co-chair of the ISU Academic Affairs Committee on
Faculty Diversity Enhancement.

ARCHANA SHEKARA

Archana Shekara is an Associate Professor of Graphic
Design, Co-director of the Ethnic Studies Program,
and Creative Director of Design Streak Studio, a
research-based social innovation lab focusing on
human-centered service design. She serves as the
Coordinator of the Graphic Design 2+1+1 program partnership with Wonsook Kim School of Art and Tianhua
College of Art + Design at Shanghai Normal University.
As a cultural researcher and designer, she investigates
transnational identity by understanding racial equity
through a brown lens and creates cultural awareness
using auto-ethnographic narratives. Her research interests include design pedagogy related to cross-cultural
awareness and identity, social justice, and community
engagement. Shekara’s innovative teaching methodologies have been featured in peer-reviewed national
and international academic and professional publications, and conferences. She recently started the
national South Asian/American Designers Alliance to
bring South Asian American perspectives into mainstream conversations in design. Shekara serves on the
President’s Diversity and Inclusion Advisory Council,
was the past president of AsiaConnect, an ISU employee affinity group that works in the interest of the Asian
community, member of the Culturally Responsive
Campus Community Conference (CRCC) committee,
and is the current chair of Wonsook Kim School of Art
Belong and Equity (BE) Committee.

TINA WILLIAMS

Tina Williams is the Chairperson in the Department of
Management and Quantitative Methods. She earned
her Ph.D. in Organizational Behavior and Human
Resource Management at Florida State University.
Tina developed several programs to increase equity,
diversity, inclusion, and access for historically marginalized students, and she leads a Study Abroad trip in
Barbados where students study EDI in an environment
where the population demographics are the opposite
of those in the U.S. In her research, Tina examines the
effects of underemployment, volition, and EDI in the
workplace. She presented her work at the Federal
Reserve Bank (Chicago), national conferences, and
to local groups who are interested in improving EDI
outcomes among their constituencies. In 2021, Tina’s
business case entitled Guess Who’s Coming to Deliver?
Tough Decisions about Race in the Workplace was a
finalist for Emerald’s Best Case Award. Before earning
her Ph.D., Tina worked with Accenture as an information technology consultant.

MARIA LUISA ZAMUDIO

Maria Luisa Zamudio has been the executive director
of the National Center for Urban Education (NCUE)
under the College of Education at Illinois State University since July of 2018. She currently also teaches
Cross-Cultural Teaching and Learning for Educators,
and she has served as the coordinator of the bilingual-bicultural program in the School of Teaching and
Learning and led study abroad programs in Mexico
and Spain. Zamudio has also secured and led multimillion-dollar federal grant projects (2004-to date)
that have empowered bilingual paraprofessionals to
become classroom teachers. Her 20 years in higher
education have provided her with the experience and
leadership to support the preparation of future urban
educators. Zamudio earned a Ph.D. in higher education
administration and a master’s degree in Latin-American literature and culture from Illinois State University.
She has a bachelor’s degree in Business Administration
from IEST-Anahuac Tampico, Mexico.

LI ZENG

Li Zeng is an Associate Professor of Film Studies at
Illinois State University. She received her doctoral
degree in Radio/Television/Film from Northwestern
University in 2008. Her research interests include Asian
cinema and television, film history, feminist theory,
genre studies, and adaptation. She has published book
chapters, film reviews, and articles in peer-reviewed
journals including Film Quarterly, Jump Cut, Journal of
Chinese Cinemas, Asian Cinema, Visual Anthropology,
Critical Arts, and Adaptation. Currently, Li serves as
President of AsiaConnect, an ISU employee affinity
group that works in the interest of the Asian community. She also chairs the School of Theatre and Dance DEI
committee.

ERIN THOMAS

Erin Thomas, Ph.D., is the Director of Advancement
and Assessment for the Division of Student Affairs.
In addition to coordinating divisional advancement
and assessment initiatives, Erin works directly with
staff in all Student Affairs departments to support
and develop their alumni engagement initiatives and
assessment efforts. Erin has dedicated her career
and academic pursuits to learning more about how
to improve educational experiences for all students,
staff, and alumni through her variety of roles in student
affairs, over the past 20 years. Erin is committed to
bridging the gap between theory and practice by developing useful tools and resources to assist student
affairs educators in their work. Erin received her Ph.D.
and M.S. Ed. from Illinois State University and B.A. from
Concordia College.
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LUNCHTIME

CREATIVE
EXPRESSION

KENDALL AND TOMMY MILES

Kendall and Tommy Miles lead Miles Ahead Production, a
Bloomington-based R&B/Soul/Gospel Quintet. Kendall Miles is the
group’s lead vocalist and songwriter. Husband Tommy Miles plays
keyboards, bass, and other instruments and is also one of the
group’s songwriters. Miles Ahead performs at Cultural Fests, Music
in the Park concerts, and private events. For more information, visit
https://www.facebook.com/milesproductionsmilesahead/.

ABOUT THE

EDI ISU
WORDMARK

Dakesa Piña (left) and Lawrence Lair (right)
The new EDI ISU wordmark is now available to all of campus. The
wordmark—or a logo created mainly from text—was developed as
a way to show unity throughout campus for equity, diversity, and
inclusion (EDI) efforts. Those interested in downloading the wordmark can contact University Marketing and Communications.
The wordmark is the brainchild of Dr. Dakesa Piña and graphic
designer Lawrence Lair. To read their story, visit https://news.

illinoisstate.edu/2021/11/edi-isu-new-wordmarkencapsulates-equity-with-intentionality/
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THANK YOU
TO THE OFFICE OF
SUSTAINABILITY
TO MAKE OUR SYMPOSIUM
A ZERO WASTE EVENT!

WHAT IS ZERO WASTE?

WHAT IS
ENVIRONMENTAL JUSTICE?

Zero waste means that by weight, 90 percent or more
of all products/waste is REUSABLE, RECYCLABLE, OR
COMPOSTABLE. [Only 10 percent or less may be disposed of as landfill.]

ABOUT THE OFFICE OF
SUSTAINABILITY

We define environmental justice as the fair treatment
and meaningful involvement of all people regardless of
race, color, national origin, or income, with respect to
the development, implementation, and enforcement
of environmental laws, regulations, and policies. This
goal will be achieved when everyone enjoys the same
degree of protection from environmental and health
hazards, and equal access to the decision-making
process to have a healthy environment in which to live,
learn, and work.

WHAT IS SUSTAINABILITY?

As we pursue greatly reducing single-use plastic across
Illinois State University, we are finding alternatives with
reusables and other materials such as commercially
compostable materials and aluminum. Unlike plastic,
aluminum is infinitely recyclable. The environmental
injustices of the fossil fuel and plastics industries are
deeply troubling, predominantly affect people of color
both here in the United States in communities along
the Mississippi River and in locations across the globe.
For these reasons, the Office of Sustainability remains
steadfast in our commitment to reducing single-use
plastic at ISU, and sourcing environmentally and
socially responsible products across campus. Our ISU
branded bottled waters are reusable, refillable, and
recyclable.

The Illinois State University Office of Sustainability
serves as a leader for sustainability initiatives and
climate commitments across campus. We are dedicated to creating a culture of sustainability at ISU through
interdisciplinary and inclusive collaboration with students, faculty, and staff. We strive to develop solutions
to reduce our environmental impact, integrate best
practices into campus operations, and use every corner of our living laboratory to educate and inform our
Redbird community.

Sustainability is a practice in which we consider the
implications of our individual and collective actions;
the interconnectivity among people and ecosystems
coexisting within communities and across the globe;
and a vision for an equitable and thriving planet for
generations to come.

At Illinois State, putting sustainability into practice
means:
• fostering a culture of sustainability through leadership, commitments, engagement, and traditions
• finding solutions through diverse, interdisciplinary
collaboration, teaching, research, and innovation
• integrating accessible environmental stewardship
into campus operations

Learn more at:

sustainability.illinoisstate.edu
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THANK YOU
TO OUR PLANNING
COMMITTEE AND
VOLUNTEERS!
PLANNING COMMITTEE

Julie Barnhill, Olivia Butts, Narry Kim, Ray Hatch, Doris Houston
(Chair), Will Lewis, Mayuko Nakamura (Vice Chair), Dakesa Piña,
Elisabeth Reed

VOLUNTEERS

John Baldwin, Jen Bethmann, Becky Beucher, Linda Bollivar, Seon
Yoon Chung, Mary Cranston, Rebekka Darner, Amke De Boes, Laura
Finnan, Alec Foster, David Giovagnoli, Ray Hatch, Mike Hendricks, Gina
Hunter, Dana Karraker, Elizabeth Kosuth, Katy Lewis, Jaby Mohammed,
Rocio Rivadenerya, Jean Sawyer, Amy Secretan, Noelle Selkow, Archana
Shekara, Anne Shelly, Sarah Smelser, Gig Supanichrattana, Maryna
Teplova, Amber Thomas, Georgia Tsouvala, Steve Vandiver

RELATED RESOURCES

President’s Diversity and Inclusion Advisory Council
Equity Diversity And Inclusion 2020-2021 Annual Report For
Illinois State University
Diversity Campus/Alumni Affinity Groups and Registered
Student Organizations
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